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2.5.1 Mechanism of internal/ external asses
redressal system is time- bound and efficient
Internal assessment on a regular basis is the foundation of the entire teaching and learning
process. ;

There are two stages to evaluation:

1. Internal.

2. External. i

The Institute's main regulations are set in its handb00ks and any updates are announced through
circulars. The Institute follows the assessment pTOCEdureS defined by Affiliating University

and PCIL.

Highlights include: ki ‘ '
M;'ksaDistribution: The Pharm D course has an internal and external grade of 30 and 70,

i espectively. . A
respectively. B. Pharm (UG) has 25 and 75 marks, I ] _
Each semester, B.Pharm students receive two internal evaluations and one compensated re

sessional test. For Pharm D, three internal evaluations are conduct‘ed}; and the ;best two are o
averaged.Following the assessment, the topic instructor ihands out the interna a§sessment

theory response sheets to the students.

The instructor considers and resolves any disagreements about the awarded gTadgs.
Otherwise, the student must report to the HOD through the Convener - Examination Cell.
The average internal marks are shown on the notice board at the end of the year/semester.
The faculty oversees the proper implementation of the university's assessment reforms and
strictly enforces the exam. Question papers and response scripts, as well as specific materials
and guidelines, have been meticulously preserved. If a student is dissatisfied with the final
examination results, he or she may petition the University for revaluation and reccunting.
To address student complaints about internal exams, the Institute provides a three-stage
grievance redressal process. i
First Stage - At the teacher level: The instructor may explain any difficulties or complaints
that pupils may have by providing correct answer scripts to them.
Second Stage - At the Convener Examination Cell: If the student is dissatisfied. with the
results of stage one, he or she can approach the Convener, Examination Cell, who will
forward the request to the relevant HOD of the department, who will examine the case in
detail and make any necessary changes. 3
Third Stage- At the Principal Level: If the student is dissatisfied with the decision taken even
at the Convener Examination Cell / HOD level, he or she may write to the principal, who will
:(S;;ﬁﬁaai I§IC¥'§S:3: l:r?;sgc1ate tPr<t)}fessord other I:hgn the concerned instructor to look into the
carefully z;nalyse the isillf:e’sl‘sheoleae e rocEi s mSthto'r et L

LY ’ rner recerves explanations for the conclusion. and the
decision is final. ’
At the Umversn.ty level, stuﬁdents can petition for revaluation / re-counting in theoretical
;%ur ses'by paying the specified amount to the University through the Principal

¢ University accepts all such submissions and has qualified subject professors review the

scripts. Nonetheless, i i i i
p » if there is no improvement, past scores will remain unchangeW
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